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Professional Engmeers Agreement, IPEA) F &4 4 B 2 48 Z3RF
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Engineers Australia (EA)

Engineers Canada (EC)

Chinese Institute of Engineers (CIE)

The Hong Kong Institution of Engineers (HKIE)

Institution of Professional Engineers Japan (IPEJ)

Korean Professional Engineers Association (KPEA)

Institution of Engineers Malaysia (IEM)

Engineering New Zealand (EngNZ)

Institution of Engineers Singapore (IES)

National Council of Examiners for Engineering and Surveying (NCEES)

Persatuan Insinyur Indonesia (PII)

Engineers Ireland (EI)

Philippine Technological Council (PTC)

Institution of Engineers India (IEI)

Association for Engineering Education of
Russia (AEER)

Engineering Council South Africa (ECSA)

Peruvian Engineers Association/Colegio de
Ingenieros del Pert (PEA/CIP)

Institution of Engineers Sri Lanka (IESL)

Council of Engineers Thailand (COET)
**Conditional Member

Engineering Council United Kingdom
(ECUK)

Pakistan Engineering Council (PEC)
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(2) BB KA S &35 (Assessment for Independent Practice)

(3) EHEseeyirfs (Assessment on Competency of Practical
Experience )

(4) #% & 2% E (Continuing Professional Development )

(5) % HR.% (Codes of Conduct)



